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Young Enterprise - Freelance Education Consultant 

Young Enterprise is a national financial and enterprise education charity. We are passionate about developing the financial capabilities and enterprising mindset of the next generation, and believe that increased access to meaningful opportunities, combined with ongoing support, can change young people’s futures. Young Enterprise works directly with young people, teachers, and volunteers, with the support of corporate partners, to build a successful and sustainable future for all young people. 
Through our hands-on employability, enterprise and financial education programmes, resources and teacher training, we aim to reduce youth unemployment, help young people realise their potential beyond education and empower a generation to learn, to work and to live.
We are looking to grow our team of self-employed freelance specialist education consultants to support the delivery of our programmes and services across England and Wales. We welcome applications from individuals who have strong knowledge of the education systems in England and/or Wales, including the national curricula, the wider educational landscape, and the challenges and pressures faced by schools and educators today.

A sound understanding of financial and/or enterprise education is essential, and we are particularly keen to hear from applicants who can bring fresh perspectives and help us reflect the diversity of the communities we serve.











Role – ‘Whole school improvement programme’ consultant
We are looking for a dynamic and motivated freelance professional to support our charity in delivering our flagship financial education programme, The Centres of Excellence. A school improvement programme focused on enhancing financial education and whole-school development. You will work directly with schools to guide them through the programme, ensuring goals are met and progress is maintained.
Key Responsibilities
· Establish clear goals and expectations with each individual school.
· Provide the necessary support and advice to enable each school to complete each section of the programme and provide the desired evidence.
· Signpost each school to relevant resources and areas of support
· Support the school in delivering or signposting to suitable training
· Provide constructive, ideas and feedback that link to the schools own vision and values
· Support each school to develop knowledge skills and attitudes around financial education
· Respect boundaries and confidentiality.
· Ensure the programme progress moves forward providing regular updates to the Programme Management team
· Maintain and share accurate records of sessions where required
Essential Skills 
· Ability to work strategically with schools, preferably in school improvement or education consultancy.
· Excellent interpersonal and communication skills, with the ability to build rapport with educators.
· Ability to provide supportive, constructive feedback tailored to the context of each school.
· Ability to coordinate and deliver training sessions for school staff
· Strong organisational skills with experience in managing multiple projects or institutions simultaneously.
· Knowledge or experience in delivering or supporting financial education.
· Familiarity with safeguarding principles and maintaining professional confidentiality.
· Competence in maintaining accurate records and reporting progress clearly
· Awareness of the guidelines and legislation around confidentiality and working with sensitive information, and the necessity to follow YE policies and procedures.
· An awareness of safeguarding and a willingness to undertake training and ensure YE’s safeguarding policy is adhered to at all times.



Desirable Skills
· Teaching or leadership experience in schools (e.g., SLT, subject lead, etc.).
· Knowledge of UK education systems, policies, and the financial education planning framework.
· Understanding of the challenges faced by schools in different contexts (e.g., rural, urban, high-need).
Keeping Young People Safe 
Safeguarding is the action that is taken to promote the welfare of children and vulnerable adults and protect them from harm.
At Young Enterprise, we take our commitment to safeguarding children and vulnerable adults seriously. We design our roles, programmes and services with safeguarding in mind; conduct thorough checks on new employees in line with UK safeguarding legislation; and ensure that our people have the safeguarding knowledge and skills they need to do their role, and are supported to regularly refresh their training.
All successful applicants in eligible roles that involve contact with young people will need to undertake an enhanced DBS (Disclosure and Barring Service) Check prior to starting in the role, and at subsequent 3-year intervals. In addition, no Young Enterprise employee will at any point be unaccompanied while in the presence of children under the age of 18.
In line with the Rehabilitation of Offenders Act 1974, in the vast majority of cases DBS checks which contain information on previous convictions will not disqualify an individual from working with us. If you have any questions please contact the Young Enterprise HR Team at hr@y-e.org.uk.
Commitment to Inclusion
We actively encourage applications from individuals of all backgrounds, including those with lived experience of educational disadvantage.
Terms
This opportunity is available on a self-employed, contracted basis as required and are home-based with some travel to schools required. Fees for this programme are £400 per 8 hour day (inclusive of any applicable VAT). 






Freelance Education Consultant Application Form

	Surname
	
	Home address

	First name
	
	

	Telephone (day)
	
	

	Preferred email
	

	Limited company number
(if applicable)
	
	Business name and address (if applicable)

	
	
	




	Business website URL
(if applicable)
	

	Date of your latest DBS disclosure
	
	Are you registered with the DBS Update Service?
	    Yes    /    No

	Do you hold personal liability & professional indemnity insurance?
(please give details if held)
	




	Professional Qualifications 
	Awarding Body
	Date of issue

	
	
	

	
	
	

	
	
	

	
	
	





Educational sector experience (please indicate your experience on the table as below)
	Early Years and Foundation Stage
	Extensive / Limited / None

	Key Stage 1
	Extensive / Limited / None

	Key Stage 2
	Extensive / Limited / None

	Please expand and give details of any financial or enterprise education specific experience






	Key Stage 3 
	Extensive / Limited / None

	Key Stage 4 
	Extensive / Limited / None

	Please expand and give details of any financial or enterprise education specific experience






	Key Stage 5
	Extensive / Limited / None

	Please expand and give details of any financial or enterprise education specific experience




	Special Educational Needs
	Extensive / Limited / None

	Please expand and give details of any financial or enterprise education specific experience





	Pupil Referral Units (PRU’s)
	Extensive / Limited / None

	Young Offender Institutions
	Extensive / Limited / None



	Outline your curriculum subject and/or other specialism(s)
(If applicable)
	













Employment history (Please use the table below to list the main or relevant roles you have held, e.g. Teacher, Trainer, Assessor and briefly describe your role. Please list current work first.)

	Role
	Organisation name
	Duties & achievements
	Dates


	



	
	
	

	



	
	
	

	
	


	
	
	

	



	
	
	






Knowledge & Skills 

Using the space below (and an additional sheet if necessary) please explain how your knowledge and skills meet the following criteria:
· Ability to work strategically with schools, preferably in school improvement or education consultancy.
· Excellent interpersonal and communication skills, with the ability to build rapport with educators.
· Ability to provide supportive, constructive feedback tailored to the context of each school.
· Ability to coordinate and deliver training sessions for school staff
· Strong organisational skills with experience in managing multiple projects or institutions simultaneously.
· Knowledge or experience in delivering or supporting financial education.
· Familiarity with safeguarding principles and maintaining professional confidentiality.
· Competence in maintaining accurate records and reporting progress clearly





Using the space below please tell us about your knowledge of, or interest in, financial and/or enterprise education, including any relevant projects or programmes you have contributed to or are familiar with. 





Location (Please indicate where you would be prepared to work, when delivering in person)
	North East
	Yes | No

	Yorkshire and Humber
	Yes | No

	North West
	Yes | No

	West Midlands
	Yes | No

	East Midlands
	Yes | No

	East of England
	Yes | No

	Greater London 
	Yes | No

	South East
	Yes | No

	South West
	Yes | No

	Wales
	Yes | No



Declaration
I declare that, to the best of my knowledge, the information contained in this form is true and accurate. I understand that if it is subsequently discovered that any statement is false or misleading, contracts may be terminated without notice.

	Signature
	
	Date
	





Please return this completed document to: melissa.garrett@y-e.org.uk 
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